
Race Equality Policy

The College is committed to promoting equality of opportunity and good race relations
and avoiding racial discrimination.

Background

The Race Relations (Amendment) Act 2000, has placed a general duty on public
authorities, including the College, in carrying out its functions, to have due regard to the
need to:

o eliminate unlawful racial discrimination
o promote equality of opportunity; and
o promote good relations between people of different racial groups

The Act has placed further specific duties on Higher Education Institutions to publish a
Race Equality Policy and an action plan for its implementation, and to put in place
appropriate monitoring and audit to allow for effective assessment of the impact of the
policy and constructive development of new policies and the enhancement of existing
policies.

This policy has been developed with regard to the Code of Practice issued by the
Commission for Racial Equality.

Commitment

The College will ensure that in the conduct of all its activities, steps are taken to avoid
racial discrimination, whether direct or indirect, and to promote good relations between
different racial groups.

Any unlawful discriminatory behaviour, including harassment or bullying by individuals
or groups, will be regarded extremely seriously and could be regarded as grounds for
disciplinary action, which may include expulsion or dismissal.

Consultation

There will be consultation at all stages in the implementation and review of this policy.
This will include staff and students and in particular those from different racial groups,
union representative bodies, and other interested and relevant groups within the College.

Community partnership

The College will incorporate into the development and implementation of outreach
activities an awareness of the need to promote equality of opportunity and good relations
between different racial groups.



Guidance, support and training

Guidance, support and training will be provided to college members to ensure that the
College's commitment to race equality is fully achieved.

Monitoring and auditing

The College has in place arrangements to monitor, by reference to different racial groups,
the selection and recruitment of members of staff and the admission of students. The
results of this monitoring process are collated by the College's Academic Registrar and
reported initially to the Compliance Committee, and then to the Governing Body.

The College also seeks, through its feedback processes, to identify possible
improvements in its practices, in relation to: teaching, learning and assessment;
management and governance; admissions, access and participation; students' support and
guidance; behaviour and discipline; partnership and community links; staff recruitment,
training and career development; and service delivery.

The College's Race Equality Action Plan sets out in greater detail the way in which
arrangements for monitoring are to be developed.

Responsibilities

The Governing Body is responsible for securing compliance with the general and specific
duties and for overseeing implementation of the Action Plan.

The Provost is responsible for providing leadership in the promotion and implementation
of the Action Plan.

The College's Compliance Committee is responsible to the Governing Body for the
promotion, development, implementation, monitoring, prioritisation and review of equal
opportunities policies generally.

All College Committees are responsible for ensuring that this policy is embedded in their
duties and functions in relation both students and staff.

All those with managerial responsibilities have a duty to take forward specific actions
under this policy as identified in the action plan in addition to the general duties under
the Act.

Contractors and service providers

The College's procurement policies will address, where appropriate, the obligation to
promote race equality and good relation between different racial groups.

Review

The Race Equality Policy will be reviewed annually by the Compliance Committee to
assess its effectiveness. The Governing Body will monitor the action plans and outcome
of discussions by the Compliance Committee.



Publication

The College will publish the race equality policy and action plan and will update these
policies in the light of the annual review. It will also publish the results of monitoring
and assessments, including information on consultation undertaken as part of the
assessment process.

Race Equality Action Plan (Race Relations Amendment Act 2000)

Policy Development and Review

ACTION

The College has established a Compliance Committee consisting of the Vice-Provost,
Senior Tutor, the Dean, the Tutor for Graduates, the Tutor for Admissions (Secretary of
the Governing Body), the Tutor for Women, the Fellow Librarian, the Garden Master, the
Estates Bursar, the Domestic Bursar, the Secretary of the Scholarships and Grants
Committee, the Senior Treasurers of Clubs, Mr Nolan, JCR President and MCR
President.

The Compliance Committee will have overall responsibility for coordination of policy
development and the identification of priorities each year, and will report to the
Governing Body.

The College will:
o incorporate equality planning into strategic planning and policy development
o make specific provision for race equality issues in strategic plans.

The Governing Body and all committees will include consideration of race equality
issues and the duty to promote race equality in the development of policies and
procedures.

The College will continue to review college regulations, student disciplinary procedures,
and student complaints procedures to ensure that all procedures are fair and equitable and
consistently implemented.

The College will continue to review staff disciplinary and grievance procedures to ensure
that all procedures are fair and equitable and consistently implemented.

The College will continue to review its code of practice on harassment for both staff and
students.

The College will review its procurement policies to address, where appropriate, the
obligation to promote race equality and good relations between different racial groups.



Review of Student Support

ACTION

The College will continue to ensure that its procedures for allocating student
accommodation are fair and equitable.

The College will continue to ensure that its procedures for distributing bursaries,
scholarships and hardship funds are fair and equitable, taking due account of the relevant
trust provisions where appropriate.

The College will continue to review its provision of student pastoral support and welfare
services to ensure that these are equally accessible to all members of the college
community, to promote good relations between different racial groups.

Review of Staff Recruitment and Selection

ACTION

The College will continue to review its procedures for the recruitment and selection of
college employees in order to ensure equality of opportunity.

Consultation

ACTION

The College will ensure that ethnic minority staff and students are represented in existing
consultative forums and that these groups are consulted in the development and
maintenance of the race equality policy.

Undergraduate Admissions

ACTION

The College will work in partnership with the Admissions Executive and the Admissions
Committee to support the implementation of the Executive's action plan on
undergraduate admissions.

The College will implement the Admissions Code of Practice on Undergraduate
Admissions as agreed by the Conference of Colleges and the Admissions Executive.

The College will ensure that all those involved in undergraduate admissions have
received appropriate briefing on the implications of race equality in selection of students.

Graduate Admissions

ACTION

The College will review its procedures for admitting graduate students to ensure that
decisions are made fairly and equitably.



Monitoring Arrangements

ACTION

The college will ensure that the following functions are subject to monitoring:

o Staff selection and progress (college appointments only).
o Staff grievances, discipline and access to training (college appointments only).
o Student admissions, progress and performance.
o Student complaints and discipline.

Impact Assessment

ACTION

The Compliance Committee will seek to identify criteria against which the outcome of
monitoring may be assessed.

In the event that the outcome of monitoring discloses potentially adverse impact on a
group or groups, the Compliance Committee will bring this to the attention of the
appropriate individual/body for consideration and action including further research,
where appropriate.

Publishing Arrangements

ACTION

The College will publish the Race Equality Policy and Action Plan on the College's
website, and distribute copies to all staff.

The Compliance Committee will, in consultation with relevant committees, set out a time
table for publication of the results of monitoring and assessments, including information
on consultation undertaken as part of the assessment process.

Guidance Support and Training

ACTION

The College will:
o review the training opportunities available to all of its staff and introduce

additional provision where necessary or desirable.
o assist in the dissemination of information, briefing material, guidance and advice

from the University.



Race Equality Action

ACTION

The College will review its publications to promote access and participation among
students of diverse ethnic and faith groups.
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